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Welcome to June’s CMS newsletter.  June has been a very busy month for 
CMS. We have been busy preparing pay rate sheets for the 1st July increase, 
preparing end of year payment summaries for some of our members, as well 
as making sure you are kept up to date with all the latest news. 
 
Keep a look out for our article on the proposed changes to annual leave and 
what you need to do for the end of financial year. 
 
We are also extending the offer on our discounted WH&S Audits, read all 
about it in this edition. 
 
Happy Reading! 
 

NEWS 
 

Kindergarten Funding Indexed 
 

As a result of annual indexation, the Queensland Kindergarten Funding 
Scheme (QKFS) subsidy rates will increase by 2.875 per cent from 1 July 
2015. Visit the Queensland Government website for more information. 
https://www.business.qld.gov.au/industry/service-industries/child-care/qld-
kindergarten-funding-scheme/subsidies  
 

Reduce the risk of infection 
 

Queensland Health is encouraging early childhood workers and parents, 
guardians and grandparents to check they are up to date with their 
immunisations. Visit the Queensland Government website for more 
information. 
http://www.qld.gov.au/health/conditions/immunisation/index.html  
 

Celebrate NAIDOC Week 
 

NAIDOC Week, held from 5-12 July, is a great opportunity to participate in a 
range of activities throughout Queensland and support your local Aboriginal 
and Torres Strait Islander community. Government departments will have 
displays at the NAIDOC Family Fun Day on Friday 10 July at Musgrave Park in 
West End, Brisbane. You can get involved by organising activities for your 
services. Visit the NAIDOC website for more information and ideas. 
http://www.naidoc.org.au/celebrating-naidoc-week  
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Managing Employees 
Made Easy 
 

Whether you are recruiting new 
staff, managing the people you 
already have, or need to 
downsize, Community 
Management Solutions can help 
you through the process. 
 

Your CMS membership means 
you can pick up the phone for 
advice on any of the following 
issues, whenever you need it: 
 

Human Resources 
 Recruitment and selection; 
 Contract writing and 

negotiations; 
 Performance appraisals, 

counselling and discipline; 
 Fitness for work, leave, 

harassment. 
 

Industrial Relations 
 Awards; 
 Enterprise Agreements; 
 Show cause letters, dispute 

management, conflict 
resolution; 

 Industrial Relations 
Commission Hearings. 

 

Whatever the issue, we can 
offer advice that helps you run a 
happy and fair workplace. 
 

Contact CMS to find out more 
about our services and how to 
get the most out of your 
membership. 

 

Annual Leave Changes 
 
As part of the 4 yearly reviews of modern awards, the Fair Work Commission (FWC) has published its decision on 
changes to annual leave to be included in modern awards. 
 

Community Management Solutions has been monitoring this process and can advise that the majority of these 
changes will be applicable to our members. 
 

A final decision will be handed down in August 2015 outlining the model terms to be included in the modern 
awards on the following matters: 

1. Cashing out of annual leave; 
2. Granting annual leave in advance; 
3. Electronic funds transfer and paid annual leave; 
4. Excessive annual leave. 

 
Please contact Community Management Solutions if you would like to further discuss any impacts of these 
changes. 
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UPCOMING EVENTS  

Conflict Resolution in Brisbane 
Special guest presenter Elle Ackland will be talking 
through some of the ways that you can prevent 
conflict in the workplace and help you with 
strategies to proactively deal with conflict situations. 
We know many of you find this one challenging so 
come along, learn some new skills and gain greater 
confidence. 
 
Roadshow in Sunshine Coast 
Book now to meet one of our HR/IR experts to 
discuss your staff management issues, or one of our 
Finance team to talk through managing your 
finances. Or both of them to make sure your 
organisation is firing on all cylinders! 

Contact Rebecca White on 07 3852 5177 to register. 

 

WH&S Audits  
Offer Extended! 
 
Meeting your Work Health and Safety 
obligations can be daunting, and time 
consuming. But not meeting your 
obligations can be extremely costly – 
personally, emotionally, legally and 
financially. 
 
To help you ensure that your 
workplace is safe and free from 
hazards that could affect those in 
your care and your employees, 
Community Management Solutions 
are offering heavily discounted 
audits to members who book 
before the end of July 2015. 
 
Normally $1,200, we are currently 
offering a site visit and audit for 
ONLY $750 (Plus GST and travel). 
 
Our comprehensive audit covers: 
 Housekeeping and Workplace 

Inspection; 
 Emergency Response Planning; 
 Identifying hazards across all 

areas of your work site; 
 Checking that registers and 

records are compliant; 
 Ensuring that manual tasks are 

being carried out correctly; 
 Identifying hazardous 

substances (e.g. asbestos); 
 Checking electrical safety; 
 Checking infection control 

procedures; 
 Basic food safety. 

 
The onsite audit is followed up with a 
written report, in plain English 
(including photographs) 
documenting areas of concern and 
recommendations to achieve 
compliance and best practice. 
 
CMS strongly recommends that a 
Work Health and Safety Audit be 
undertaken every two years. 
 
Not only will an audit give you peace 
of mind that you are keeping your 
organisation safe, it can identify 
areas where improvements can be 
made to the efficiency and wellbeing 
of your workplace. 
 
Call us to find out more or to book 
your audit today on 1300 007 110. 
 
 
 
 
 
 

 

 

 

 

 

 

 

 
 

Upcoming Events 
 
CMS ROADSHOWS FOR JULY & AUGUST 
 
There’s nothing like sitting down for a chat face to face. 
We would love the opportunity to meet with you and have 
a chance to discuss all the issues you are facing and 
maybe solve some you didn’t know that you had! Schedule 
your appointment as soon as possible so you don’t miss 
out. Call Beck on 07 3852 5177 or email 
rebeccaw@cmsolutions.org.au to secure your spot today. 
 

 Tuesday 28th July 2015 - Cairns 
 Tuesday 25th August 2015 – Townsville 

 
SEMINAR 
How to get the best out of your Canteen or Tuckshop 
 
We are bringing back last year’s most popular seminar. 
Presented by Jocelyn Ashcroft, this informative seminar is 
designed to assist your canteen or tuckshop improve its 
long term viability, run more efficiently and most 
importantly ensure and improve profit. 
 
This seminar will share proven and successful methods to: 

 Develop excellent management skills; 
 Recruit and retain volunteers; 
 Prevent fraud and theft; 
 Correctly price your products; 
 Manage your menu; 
 Communicate with and report to the Committee. 

 
Time:   10.30am – 2.00pm 
Date:  25 August 2015 
Venue:   TBC 
Location: Toowoomba   
Cost:   $30 CMS Members & $60 Non Members 
 
Call Beck on 07 3852 5177 or email 
rebeccaw@cmsolutions.org.au to secure your spot today. 
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Federal Minimum Wage Increase 
 

The Fair Work Commission Minimum Wage Panel has 
handed down their decision to deliver a 2.5% increase 
to the Federal Minimum Wage and the Modern Awards. 
 
All modern award base rates will increase by 2.5% from 
the first full pay period on or after 1 July 2015. Weekly 
wages will be rounded to the nearest 10 cents. 
 
Pay rate sheets have been posted out to all members and 
are available on our website. If you are a member of our 
award service you will also be emailed an up to date copy 
of your Award/s for your organisation. 
 
Please make sure there is a copy available in an 
inconspicuous place for all staff to access. 
 
Please do not hesitate to contact CMS should you require 
any further information or would like assistance in 
applying the increase. 
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‘Katie Jackett-Simpson with son Lachlan 

from St Finbar’s Primary’ 
 

Find out why more than 
32,000 people are now 
using CareMonkey 
 

Parents love the ease of this 
electronic emergency 
management system and how it 
has removed the time wasting 
and repetitiveness of paper 
forms.   

Beyond these practical benefits, 
CareMonkey will also save crucial 
time in an emergency and make 
these stressful situations easier to 
manage.   
 
This is what school mum, Karlie 
Jackett-Simpson, told us about 
her son Lachlan's accident and 
the role CareMonkey played.   
 
"Because all our medical 
information was up to date, it 
meant that by the time I got to 
hospital I could focus on Lachlan 
rather than getting stressed about 
insurance questions and medical 
details etc.”  Read the whole story 
here.   
 
To find out how CareMonkey can 
help your school, club or childcare 
centre enquire here 

 

 

 

 

 

Industry Skills Fund Youth Stream 
 

Two pilot programs under the Industry Skills Fund Youth 
Stream are now open to businesses and community 
organisations in selected regions around Australia. This is 
aimed to assist disengaged youth and deliver skilled youth 
employees to businesses in areas where youth 
unemployment is high. 
 

The Industry Skills Fund Youth Stream comprises of the 
following: 
 

 Training for Employment Scholarships, businesses 
with less than 200 staff who hire an unemployed 
person aged 18 to 24 after 1 March 2015 may be 
eligible for funding of up to $7500 to help the 
employee gain new skills or qualifications. 
 

 Youth Employment Pathways offers funding of up to 
$2000 to support community service organisations 
assist disengaged youth, aged 15 to 18 to get back 
into school, start vocational education and training 
(VET) or move into the workforce. 

 

Businesses and community service organisations in the 
selected regions have until 29 February 2015 to apply.  
 

Further information can be found at 
www.business.gov.au/youth or email 
youth@education.gov.au  
 
 

 End of Payroll Year  
 

The end of the payroll year is here and as an employer you 
need to: 
 

 Provide payment summaries to your employees by 14 
July; and 

 Send the ATO your payment summary annual report 
no later than 14 August 2015. 

 

CMS have created an End of Year Payment Summary Checklist 
to assist you with this process. Click here to get your copy 
today. 
 

Car Allowances 
Withholding from car allowances paid on a cents per 
kilometre basis will change from 1 July. For the new rules go 
to www.ato.gov.au/allowances. 
 

Tax File Number (TFN) Declaration Forms 
Later this year TFN declaration forms will no longer include a 
payer’s copy. For record keeping purposes you will need to 
make your own copies of completed declaration forms. 
 

Tax Rates from 1 July 
If you use accounting software, contact your software 
provider for any payroll updates. New tax tables will be 
available from late June at www.ato.gov.au/taxtables  
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Australian Early Development Census 
 

Early Childhood Australia has worked with the Queensland 
Government, Department of Education and Training to 
develop a suite of free Australian Early Development 
Census (AEDC) resources to support the critical work of the 
early childhood sector and their communities in providing 
the best developmental opportunities for children. 
Resources include a guide to using the AEDC, linking the 
AEDC to the National Quality Standard and using the five 
domains measured in the AEDC to support children’s 
learning and development. 
 
Visit the website for more information 
http://www.earlychildhoodaustralia.org.au/learning-
hub/educator-resources/aedc-resources/ 
 
Blue Care Services Online Learning Portal 
 
A Blue Care Services online learning portal has been 
launched. The portal contains 10 videos which provide an 
overview of the legal requirement for organisations to 
develop a child and youth risk management strategy. The 
resources provide practical guidance to assist organisations 
develop their own strategy. 
 
Visit the website for more information 
http://www.bluecard.qld.gov.au 
 
WorkCover Insurance Premiums stay the same 
 
WorkCover Insurance premiums will stay the same in the 
coming financial year, announced Treasurer and Minister 
for Employment and Industrial Relations Curtis Pitt. 
 
Read the full article at 
http://statements.qld.gov.au/Statement/2015/6/3/workc
over-insurance-premiums-stay-the-
same?utm_source=enews&utm_medium=email&utm_co
ntent=workcover+insurance+premiums++article+link&ut
m_campaign=esafejun15  
 
Proposed changes to Work Health and Safety Laws 
 
The Queensland Government has introduced legislative 
amendments for debate in parliament that if passed would 
wind back changes made last year to work health and safety 
laws. 
 
Read the full article at 
https://www.worksafe.qld.gov.au/news/newsletter/esafe-
newsletters/esafe/june-2015/breaking-news/proposed-
changes-show-governments-commitment-to-work-
safety?utm_source=enews&utm_medium=email&utm_c
ontent=proposed+changes+show+government+commit
ment+title+link&utm_campaign=esafejun15 

 
 
 

 
 
 
 
 
 
 
 

 
FREUENTLY ASKED QUESTIONS??? 
 

Q.  Do I have to approve flexible 
working arrangements? 

 
A. Some Employees have a right to 

request flexible working 
arrangements and in these 
circumstances the Employer is 
only able to deny the 
arrangements on reasonable 
business grounds. 

 
The following Employees are 
entitled to flexible working 
arrangements: 
 
 The employee is the parent, 

or has the responsibility for 
the care, of a child who is of 
school age or younger; 

 The employee is a carer 
(within the meaning of the 
Carer Recognition Act 
2010); 

 The employee has a 
disability; 

 The employee is 55 or older; 
 The employee is 

experiencing violence from a 
member of the employee’s 
family; or 

 The employee provides care 
or support to a member of 
the employee’s immediate 
family, or a member of the 
employee’s household, who 
requires care or support 
because the member is 
experiencing violence from 
the member’s family. 

 
If you have a question you want 

answered let us know! 
 

 
 

 

 

 

 

“The only way to do Great 
Work is to love what you do”  
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